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COVER LETTER

The forthcoming inquiry involves a comprehensive examination, which is widely regarded as a pivotal stage in a study endeavour. The purpose of this essay is to elucidate the importance and methodologies involved in performing a literature review, utilising a case study of a descriptive inquiry carried out on a State-owned Enterprise (SOE) in Indonesia. Moreover, the paper makes a valuable contribution by providing an introductory analysis before delving into further investigation on two prominent attributes in the domain of authentic leadership: transparency and self-awareness. These variables are believed to possess a predictive impact on the level of employee mindfulness. It is evident that the promotion of transparency and self-awareness has played a key role in fostering the development of employee mindfulness. The current analysis utilises social exchange theory, as provided by Cropanzano and Mitchell (2005), to elucidate the connection between leader transparency, self-awareness, and employee mindfulness. The results given in this study align with previous academic research in the field of literature, which has emphasised the importance of self-awareness and transparency as crucial qualities for effective leadership. These attributes enhance the ability to make well considered, morally justified choices, cultivate trust and credibility, develop an inclusive and supportive organisational atmosphere, and promote mindfulness among employees.
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